Jeremy Scanlan
Board Level Executive Coach

Based in: France
Languages: English, French,
German

Qualifications: MA

Jeremy spent his initial 30 years in business with
international high-tech companies in the UK, Germany
and France, and his experience has fostered a very
practical approach to solving business problems. From
1995 until early 2000, he was Human Resources and
Training and Development (T&D) Director for VLS|,
later taken over by Philips Semiconductors (now NXP
Semiconductors), in Sophia-Antipolis.

Since 2000 he has developed and delivered many
different learning programmes including Influencing Skills,
Advanced Presentation Skills, Life Design and Career
Development, Leadership, Change Management and
Project Management in various countries worldwide.
The major focus in all these programmes is to improve
communication between people, and specifically to
enhance leadership skills. Jeremy can deliver programmes
and coach in English, French and German.

Qualifications, accreditations and
memberships

*  MA in Mathematics, Oxford University

e Tri-lingual in English, French and German

» Accredited to administer MBTI® Step | and FIRO-B®.

ASK

Trent House

University Way

Cranfield Technology Park

Bedfordshire
MK43 0AN
United Kingdom

t +44 (0)1234 757575
www.askeurope.com

Selected clients
Ahlstrom

Amadeus

American Express
Astrium-EADS
HSBC

Nikon

Nokia Networks
Philips Medical Philips Semiconductors (now NXP
Semiconductors)
Siemens VDO

Texas Instruments.

Coaching style

Jeremy enables people and companies to fulfil their
maximum potential, creating beneficial and rewarding
interconnections among people of different cultural
origins, personalities, backgrounds and environments
by furthering individuals’ understanding of themselves
and others.

Jeremy believes in continuous learning and sharing
knowledge, and helps people to focus on what they

are good at — for the benefit of themselves and their
environment. He has also run several workshops focusing
on the multicultural and ‘otherness’ aspects that are key
when several companies integrate into one organisation.

World leaders in the transfer and application of high impact learning solutions




