Executive Coaching Profile

Dr Anton Franckeiss
Board Level Executive Coach

Based in: United Kingdom
Languages: English
Qualifications: BA MA PhD

As Managing Director and Global Practice Director,
Anton’s global consultancy and coaching remit is to
operate with Executives in major organisations on

strategic organisation leadership and people development.

A professional with extensive consultancy experience
in Change Management, Leadership and Performance
Management and a world class Executive Coach,
Anton is a Senior Fellow of the Institute of Personnel
and Development.

He has worked with blue-chip clients across all sectors
and geographies on projects that brought genuine

integration, positive change and bottom line improvement.

His initial career was operational and HR focused, joining
GEC Marconi as a member of the Senior Management
Development Team where he worked alongside Project
Directors in EMEA and AsiaPac. An assignment in the
UK Government Cabinet Office followed, working with
UK and EU policy-making Ministers on HR strategy and
operations for Europe-wide industry.

Qualifications, accreditations and

memberships

* PhD in Organisation Leadership Development
and Change

*  Masters Degree in Learning Psychology

* Senior Fellow of the Institute of Personnel and
Development

ASK

Trent House

University Way

Cranfield Technology Park
Bedfordshire

MK43 OAN

United Kingdom

t +44 (0)1234 757575
www.askeurope.com

*  Member of the International Coaching
Federation (ICF)

» Accredited to administer MBTI® Step | and Il, FIRO-B®,
OPQ and 16 PF

» Licensed deliverer of TMSDI'Work Preference Profiling.

Selected clients

Barclays

Crown Prosecution Service
Cummins CWI (Vancouver)
Elsevier

HSBC

Metropolitan Police Service
PriceWaterhouseCoopers
Rolls-Royce Bentley Motor Cars.

Coaching style

Anton always strives to achieve the application of strategy
to ensure action, working in a relaxed but disciplined way
to ensure clear achievement against agreed objectives.
Crucially, he seeks to ensure that the right approach —
directive or non-directive — is provided at the right time
to support development.

World leaders in the transfer and application of high impact learning solutions




